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Allocations to a
member’s retirement

component

€ Underthe two-pot system, FundsAtWork @) Once FundsAtWork has allocated the

members may allocate the money money as per the member’s instruction
in their savings component and/or into their retirement component, it is seen
vested component into their retirement as retirement component money and the
component in the FundsAtWork Fund. relevant rules will apply. This means that
No other allocations are allowed. For the source and withdrawal rules of the
example, a member cannot allocate money are lost, and it is fully governed by
money from their retirement component the retirement component rules.
to their savings component and/
or vested component. Neither can a Q Once the member allocated the full
member allocate money from their vested amount or a portion from their savings
component to their savings component component and/or vested component to
and vice versa. their retirement component, it cannot be
transferred back to the savings component
e A FundsAtWork member will be allowed and/or vested component. Reversals are
to either allocate the full amount or a not allowed.

portion of the money in their savings and/
or vested component into their retirement
component and they can do this at any
time and at no cost by completing

this form.



https://eb.momentum.co.za/webDocumentLibrary/Forms/Claims%20and%20other%20forms/FAW036-FAW-two-pot-allocate-to-retirement-component.pdf

9 Once the money is allocated from a

member’s vested component into their
retirement component, they will lose all
their pre-two-pot vested/protected rights,
meaning they will no longer be able to take
the money in cash when they withdraw
from the FundsAtWork Fund or on their
retirement. They will have to buy a pension
with the full value of their retirement
component (including the money
previously allocated from their vested
component) when they retire.

" @& Example

The member has R500 000 in their vested
component. They decide to allocate
R200 000 to their retirement component.

On resignation: They can take R300 000 in
cash from their vested component and no
longer R500 00O0.

On retirement: They must use the full
allocated amount of R200 000, together
with the balance in their retirement
component, to buy a pension.
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@ Oncethe moneyis allocated from a

member’s savings component into their
retirement component, they will no longer
be able to make annual withdrawals from
the allocated money. They will also not be
able to take it in cash on their retirement
as they will have to buy a pension with the
full value of their retirement component
(including the money previously allocated
from their savings component) when they
retire.

§ "

= Example

The member has R500 000 in their
savings component. They decide to
allocate R200 000 to their retirement
component.

Annual withdrawal: They can take
R300 000 as their annual savings
withdrawal benefit and no longer
R500 000.

On retirement: They must use the full
allocated amount of R200 000, together
with the amount in their retirement
component, to buy a pension.

d © Momentum Metropolitan 2026 - Momentum Corporate is a part of Momentum Metropolitan Life Limited (registration number 1904/002186/06), a wholly owned subsidiary
up Limited. Momentum Corporate is the underwriter and benefit administrator of the FundsAtWork Umbrella Pension and Provident Funds. The document is for illustrative
does not constitute tax, legal, accounting, or financial advice. You rely on the contents at your sole discretion. We recommend that you consult with a financial adviser before

s to your group employee benefits. Momentum Group Limited, its subsidiaries, including Momentum Metropolitan Life Limited, will not be liable for any loss, damage (whether
tial) or expenses of any nature which may be incurred because of, or which may be caused, directly or indirectly, to the use or reliance on this publication. Terms and conditions

olitan Life Limited is a licensed life insurer, authorised financial services (FSP6406) and registered credit provider (NCRCP173), and rated B-BBEE Level 1.



